
 

 

 

 

Anti-Bullying Policy 
 
We, at Mayfield Community Training Centre, have a zero tolerance policy in 
regards to bullying. Any student found to be bullying another will be at risk of 
losing their place on their course. 
 
The Centre endeavours to educate and set positive, productive standards 
for engagement in society and in the Centre. 
 
Bullying is defined by the HSE as: 
“Workplace bullying is repeated inappropriate behaviour, direct or indirect, 
whether verbal, physical or otherwise, conducted by one or more persons 
against another or others, at the place of work and/or in the course of 
employment, which could be reasonably regarded as undermining the 
individual’s right to dignity at work.’’ 
 
In addition, inappropriate contact between students on social media which 
may result in bullying will also be classified as bullying and the same sanctions 
will apply as those observed in the centre. 
 
Code of practice for employers and employees on the prevention and 
resolution of bullying at Mayfield Community Training Centre. 

If a staff member witnesses an incident of bullying (this may include name-
calling, teasing, malicious gossip, verbal abuse, intimidation, damaging or 
stealing property, coercion of a person into acts he/she does not wish to do, 
physical assault, social exclusion) they should inform the Manager or Assistant 
Manager or Person in Charge. 
 
The Manager will then speak to the parties involved, record the incident, 
and offer support to the victim and take appropriate action regarding the 
bully. 
 
The manager will also inform the staff if an incident arose out of a situation 
where everyone needs to be vigilant. 
  



 

 

 

  
 

Anti-Bullying Policy 

The centre adheres to and respects the 9 grounds for discrimination 
as laid out in the Employment Equality Acts 1998–2015: 

 
• Gender: this means man, woman or transgender 

 
• Civil status: includes single, married, separated, divorced, widowed people, 

civil partners and former civil partners 
 

• Family status: this refers to the parent of a person under 18 years or the 
resident primary carer or parent of a person with a disability 
 

• Sexual orientation: includes gay, lesbian, bisexual and heterosexual 
 

• Religion: means religious belief, background, outlook or none 
 

• Age: this does not apply to a person aged under 16 
 

• Disability: includes people with physical, intellectual, learning, cognitive or 
emotional disabilities and a range of medical conditions 
 

• Race: includes race, skin colour, nationality or ethnic origin 

 

http://www.irishstatutebook.ie/1998/en/act/pub/0021/index.html
https://www.citizensinformation.ie/en/birth_family_relationships/civil_partnerships/civil_partnership_and_same_sex_couples.en.html
https://www.citizensinformation.ie/en/birth_family_relationships/civil_partnerships/civil_partnership_and_same_sex_couples.en.html

