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Progression Policy

Progression Procedures

It will be identified through Case Conferencing and Student profiling when a
student is nearing the final stages of his or her Learning plan. At this point the
Centre Advocate with the support of the group Instructor will execute the student
exit plan to a progression route. Listed below are some of the Responsibilities and
Procedures involved in progression planning.

Access to Further Education/ Employment

Learner Centered

Course Shadowing in PLC and FET Opportunities

Level 5 Communications as an Infroductory Module in Cork College of
Commerce as a Trial Module

Individualised Progression Plan for Learner

Open Day in conjunction with Private tours to FET includes all other progression
routes

FET presentations in Cenftre to Students and staff

Supports with applications, interviews and acceptance

Financial application supports

Links with support services in Colleagues

Employment

Work sampling and experiences

Placement on Linkwork program

Connect employers with apprentices

Employer feedback and review ongoing

Local work opportunities identified and reviewed

Skills required in local areas identified and reviewed annually

Tracking

Learners visited in FET Colleagues and Employment

Any issues can be identified and resolved with support

Also Learners are encouraged tfo return to the Centre on completion of Level 5
Courses for further guidance and support
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